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Building a Competency Model and Developing an Assessment Tool for Police Officers
under Modernized Social Governance
Yu Zhou; Fu Huanglin

Abstract: To analyze the competency structure of police officers in China and prepare a multidimensional competency
questionnaire suitable for them, a theoretical framework of competency characteristics for police officers in China was
first proposed through methods such as behavioral event interviews and open-ended questionnaires. Subsequently, the
psychometric properties of the Multidimensional Competency Questionnaire for Police Officers were evaluated through
reliability analysis, exploratory factor analysis, confirmatory factor analysis, and criterion-related validity analysis.
The results indicated that the Questionnaire, comprising 23 items across six dimensions, demonstrates good reliability
and validity. It can thus serve as an effective tool for the measurement of the multidimensional competencies of police

officers.
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